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Service Sector

e Labor intensive: growing source of jobs, about 30-
40% of all workers in Asia region

e A more productive and dynamic service sector would
help sustain the region’s economic growth, make it
more inclusive, and contribute to poverty reduction
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From Traditional to Modern Services
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e Low productivity due to
dominance of traditional
services (e.g. wholesale and
retail trade, and personal
services)

e Productivity and value
addition are higher in
modern services such as
knowledge intensive
services, which have high
importance to Asia (e.g.
ICT, finance, legal services,
business services,
management support)
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Human Capital for Modern Services

e Modern service industries
increasingly need highly skilled
and qualified workers who
have also ‘soft skills’ (e.g. skills
for team work, communication,
problem solving, management)

e Modern services complement
manufacturing sector and can
lift the productivity of both
manufacturing and service

sectors.
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Manufacturing

e Moving from vertical supply
chains to manufacturing
activities which cut across
several industries

e Skills development serving
clusters of interrelated
industries can increase
efficiency and
competitiveness.
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Diversity in Manufacturing
Occupations

White Collar Blue Collar Gray Collar

The rise of technology in manufacturing requires “gray collar”
or “knowledge workers” for higher value-added products
that enable economies to avoid the middle-income trap. JAY D]
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Transition from School to Work
e Advanced skills are indispensable w |
for a high-productivity economy )
while medium-skills workers are
key for growth of labor-intensive
sectors.

o Skills credentials developed and
endorsed by industry are crucial
for successful transition

e Education and training
institutions should engage
industries to jointly develop skills
assessment tools which help
improve job-readiness of
students.




Characteristics of a Competitive Skills
Development System

* Align industnial, development, and skills policies.

* Develop skills development clusters that support different but interlinked industries.

* Provide multifaceted opportunities (formal education, vocational, iIn-company training).
* |dentify and absorb “relevant best practice” from abroad but adapt to local contexts.

* Expand skills linked with needs of the economy and society.

* A menitocracy system rewards skilled workers which incentivizes acquisition of skills.

* Trainers are able to keep up with new knowledge on an ongoing basis.

* Local community needs are integrated into skills training programs.

* Workers gain the right portfolio of skills within the workforce.

* Workers have access to multiple pathways to acquire and update skills and qualifications.
* Workers have opportunities for lifelong learning.

Source: Enright, M. 2012. The Role of Skills Development in Competitiveness in Asia. Skills for Inclusive and Sustainable Growth in Developing
Asia-Pacific: An International Forum, December 2012. ADB. Manila
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Skills for Competitiveness, Jobs, and
Employability in Developing Asia

Policies and Rationale Possible Benefits
Strategies

/

Establish skills
development in
clusters close to
industrial corridors
in collaboration with
employers.

/

The skills needs of a
group of industry
sectors need to be
served effectively
for economy-wide
competitiveness.

/

Skills development
that can serve
multiple but
interrelated industries
means that the
workforce can move
across different
industries based on
demand.




Skills for Competitiveness, Jobs, and
Employability in Developing Asia (Cont.)

Policies and Rationale Possible Benefits
Strategies
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Competitiveness in

the main industry Workforce with skills
may rely upon the . at different levels can
competitiveness of be productively

the supply chain deployed. There is
industries; skills more effective

Skills development
across the value chain
from simple to
sophisticated skills

levels development development and
' upstream and utilization of the skills
downstream are at different levels.
valuable.




Skills for Competitiveness, Jobs, and
Employability in Developing Asia (Cont.)

Policies and Rationale Possible Benefits
Strategies

/ =
Develop a cadre of
“tech workers,” along
with suitable
credentials, to meet
the skills needs
associated with
higher-value and
precision
manufacturing
standards, and qualify
for global value

~ chains.

;

There is a growing
trend of assimilating
information
technologies in the
manufacturing
environment, with
increasing
requirements for
precision standards.

-

Economies can move
up the value chain
with more
sophisticated
manufacturing
capabilities, which are
needed to avoid the
middle-income trap.
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Skills for Competitiveness, Jobs, and
Employability in Developing Asia (cont.)

Policies and Rationale Possible Benefits
Strategies
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Blend the
development of
higher-order services
sector skills.

\
S

Economies could
develop full-sector
competitiveness
strengths in
manufacturing and
downstream services
sectors. Higher-order
manufacturing
capabilities open the
way to develop
higher-order services
sector capabilities.

/Along with

services.

~

manufacturing,
economies can
simultaneously build
capabilities in high-
value knowledge-
intensive skills for the
services sector, such
as branding,
advertising, and other
knowledge-oriented
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Skills for Competitiveness, Jobs, and
Employability in Developing Asia (Cont.)

Policies and Rationale Possible Benefits
Strategies
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Small and medium
firms are vital to
increasing creativity
and innovation in the
economy; therefore,
skills development for
the small and medium
enterprises sector will
have good spin-offs.

Informal labor
markets dominate the
Invest in increasing Asian region; small
skills and knowledge and medium firms do
intensity in small and not have adequate
medium firms. resources to invest in
building and
upgrading skills.
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Skills for Competitiveness, Jobs, and
Employability in Developing Asia (Cont.)

Policies and Rationale Possible Benefits
Strategies
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Industry and
employer-validated
credentials, together
with assessment
systems, reduces the
gap in the transition
from training to the
work place.

There is evidence of
growing problems of
skills mismatch even
though investment in
education and
training has been
increasing.

Develop skills
credentials,
qualifications, and
assessment systems
in partnership with
industry.




Skills for Competitiveness, Jobs, and
Employability in Developing Asia (Cont.)

Policies and Rationale Possible Benefits
Strategies

4 B 4 4
Economies can create
borderless workforces
capable of supporting
global value chains;
broader and
transferable skills are
also developed in
addition to technical
skills.

In an increasingly
globalized world,
effective
communications are
crucial for the
competitiveness of
companies.

Develop skills that
facilitate linking
suppliers and
customers, and
communicating across
cultures.




Skills Development — Building an Eco System

« Skills eco system:
Industry for
demand side

* Governmet for
regulation and
affirmative action
* Professional
bodies for quality
assurance and
certification

Constituent
Elements




Strategy Approach
Move from skills
development to
workforce development;
improving relevance and
fit; bridging with the
world of work

Process Approach
Innovative delivery of training;
modular approaches; work place
solutions; participation of
private providers; collaboration
with employers

People Approach

Work for different
demographic profiles; for large
populations; disadvantaged
communities; life long learning
and upskilling opportunities;
scholarships, stipends for girls,
ethnic groups

Sustainability
Approach

Strengthen sustainable

financing of skills

development but also

skills for sustainability
h as green sectors

Business Approach
Accelerate economic and industrial
progress — support core growth
sectors of the economy. Redress
skills mismatch for employers;
leverage new, technologies and ICT



Recent Policy Briefs on Skills

wERRRRRRERR R R R R A sy

Key Prah
AN ey
v

e B, it b,
7 1 e o
e

* T e, o g
i 4 A Gk
o g B’ e

8% BRIEES

Skills for Inclusive and
Sustainable Growth in
Developing Asia and the Pacific

Shoati 2 b, Seaor [
Reguosal sad Sustisable De\ekm Depe nmnr&
Avian Develogmens Bank

o g grmnnce of Jodin ecowcmn od £ pecrioen. Tziee e
et o PoAcn s s 100 Do ol peegaent. b ol g 1 oy
voaa o La o bot. 8 ke s o Aa's o taw e
. -~ A v A MG
Kol e e Conin y J».m.-—-u-— - e At o ek
s o S ol woad G by S A s 1w 00

* oy mrana it
g ol 4
—— e e o
P

+ SR e Py

o o g ey ey b e
":Pv mu. Nk “To g s irvms 0 50 e, phaat veer To i 0 ievnm

100, cvdera e e gl Segptt mriwomsen @ 8 ley prery i ey
Arriopuig conse e 1 beroome bt i kaed soseesin. Edven ma a0 iy
Arctopeent e 1w 1 4T et peed sed measl pire peneh
L Ty
it O e e woos o (e ORI the ‘e e
S it g

Dt AN ot o v M e erwu-.qn Posbnma® ihew

- s iy i How ds

@1 wyronce set rewscerd uypedey’ e dots the éucrve fTves mscther

R ke L e e
orwi! T e ey ey

P
——red o
A by -
e )
—h . —
T o e v
- P ik S ey
W T el 7

[ L
LY
GO Sk b A 2T

ot ngcan vt oo Se woes Al Sevviopeweor pobcr maky’ Theve 2w some
o B qprrimnt v A0t M O DD ypeon v Liw ssconsl Comut waw
T e A
M, 1201 Dovmanbrn 2001 Tho oo bkt sczches dowt i dop-beved

ol s, a s e o s re v ol wrde s A oy o v -
B Y e P P e
o TVRTr wwor dnswomd o i fommms pon bt m lor ottt of whoomony
e g s el mmtnng vt wwst Tt ol hot bere prymeed b6 Aoy

Rey Peinny

B

R
o g b aht
D
R

B ————

- 4 g € wtze
e

[ A —
e pmpne et vy Ay

RIEFS

Skills for Competitiveness,
Jobs, and Employability
in Developing Asia-Pacific

Sttt Jazursulas I).vv&y Gerreten

o thqrmee 4ok

Balroder s

T ADD bt st Sl Dwvlopuans B, boid it ADD nsdigan ims i
Dwcondas D12 A-.ua«w Pk prid o sl scviond b (L deraiganes Bt
bkl d o e B AL L R
Devewdes 0L baad wd s -
g ITVET - l-n-db‘ﬁ 1T A e san sl arTene 1o man et
ey ek bowhi el e we wev s ey drarom ) A ey by e
0 mnphorstatis sad ammastie bowbdoat. OF sprcnd g tance 19 ke tovons
decvasmea veu 1 parewwion of myn w eden 8 s §ve o punca e on
sl ot chor rve whened b S00T Thin Beied B Sevm prepoand be o g o

P a8 s 20 S wrinn 30 i 2007 Orenin i ottt wliied e s Lk 1o
Sorten macnusn 4t peided e i Loe gone of siis el

New S ol G

A Crmmpenting Advantoge

Envengug meten w Ant rom oo then wevnad gopans s et of gov ok e
o Mo ing oo o reom el whvaos spcr m Mcvtmen of chvap bis sed bev <wn
bere

e, 3 e et han T of Shel paonh wows (e mear o Yest
S woner iy e ber) (Eimen & Vounp 0150 The Looevassascd Yioworur Toud
VISIT) Sowmvrwes e e il 2yimn st o s 01 of wiametms e
B e e T T

T st et b o w0 o smmsg waebot) 6o i Do (b frvar okl

T e hand wrge ba 0w bor o Fart. i wm bett © gy
rromsmens »4 wree b goeaet Mudicaace 0 & vt of g omeh, S riapay
A’ malibe< o gt bod scces 1hin vaghet Loce 3 @t 13 |3 e (e 799

e ey e 3 v A oS ety b e b bt A bt b s = 08
P, T b s L 10 Comay Contng O g 634 GTY Mg

Key Palots
* The v st
o iy Arirny el
e L
[ -
04 Smctar et pa
B e
e P s
P et

Prrmy
e
o Tt 6 wont 8 s e

No, 19

Neavumse )

Skills Development:
Promising Approaches in
Developed Countries and
Emerging Economies

g i b e

—t St ey

e

St
Sesn L wtinn Synciidit
- Lol cbgrams it ew
N ———
Eatredurtnn
The ALE 4 Sk T okl aa AT

Miss s Doersdors .n.,....u..a.s.‘..‘- - \..u,.n-,...-
o e e 33 0 Whew e @ 1D 0y mererdu sk Ao e
st The eopetmares o Awwnabe. Gemnar, the Sepobiic of Kovra 334
Sy mower ot U0 S ot s ks wdins. Das sy s
rarcyamn o 5w mndims o derbogni s o b Sore s bt Thon bae bt

L
B
o Ry s i 34

Aarcaton Yext e AU

2 " A dnrwenont st the 201 hesn s oy
nhﬁm-uk Lowts 13 Gwwm wommet soe poorised na it et gose of A baet.

Fintwnt dovondy ad mpenss imioront that o alldiey of saio if 4 b ommpemne of 4o
Yoz e conedrranst of tmpact sl 5ot s Cape s 1 e vy ek
o cwnd WA I s, et e, 3o i pastbe tabeet T had bevs
Bt wos T Drn J210 ghob hilln bbon B (bt 18 of e 36 vt o v o
3 Wl b ogra. wich cogieen oty ATewbit b oommiy
A e ‘I'v"l DI Le e commary, “1[&--4."“"\4‘""
T Gl Tk Knis Zipaet of o Kimwitnt Taiwlicnain U
i e s bl 1 g ert bt oy 0 et s e et

90 1% WY - i LR
V%5 of wmphore v wha mawe 00 drvalepasy rpderres.

i et | g BN, Wi T AN R T bow M D00 Py
e e e L L RV
T 10t Py Pt LU0 B i | i VoD R s TN e
L A Baged P AT Mo, ) b Y TR A Ty St SCR
Vs oot om st (s d bdion




RARSHRNV BTSN
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on TVET/ Sk|IIs Development
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